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New Employee

President (48
Oladn, Ed.D,

TRAINING OBJECTIVE

Employees will be prasented with an overview from
foliowing depariments:

« Communication & Promotions
s Human Resources

s Safety

» Sacurity

= Sludenl and Health Services
= MyGCC

« Facully Govemnance and Qulck Tips for the Naw
Teacher

Human Resources

& Workforce Planning and Employment
o Labor and Employment Relationsg

» Human Resources Development

= Compensation & Benefits

& Occupational Safety & Heslth

» Strategic Management

Speakers

= History, Mission & Organization
» Human Resources
= Joann Waki Muna, Human Resources Administrator
» Safety
= Greg Manglona, Environmental Health & Safety Adminlstrator
« Security, Student and Health Services
- Joanne Ige, Assaciate Bean of Studen| Support Senvices
» MyGOC

= Apolline San Nico Srechlhl i and Johapna Camacho,
Pg'{li“m Comdlmlrnl;l

o Faculty Governance and Quick Tips for the New ‘Teacher
= Clare Camacho, Professor, Facully Senate

Human Resources (HR)

Recruilment ¢ Discipline

Selection e Griavance

Promotions ¢ Tralning

Classification e Court Qrders

Job Performance ¢ Palicy Making

Pay » Negotlations
a Etc...

Bensfils




Classificatlon of Employment

s Facully
= Instructional and Nor-Instructianal
s Adminisirator
= Staff
& Adjunct (pari-time coniraciual employment)
« Others (Student Employment)

Limited Term Appaintments
LTA - Conditional

» Faculty members who competed for a
permanent position but ...

- Needs 18 credits of professional educalion and/or
6 credils of instruciional methods courses.

- Upon complelion of required eredis, will be
converted fo probationary stalus.

Administrators & Staff
Job Description

« Each position has a standard Job Descripilon that
is BOT spproved or CSC epproved.

« Your Supervisar should provide you with the
spacifics of your assignment, duties and
responsibiiities.

Limlited Term Appointments {LTA)

& Employment iy for s very spedficlength of time
= Lo, Emargency hires; Federally funded program emgloyess;
Coverage for milary persennel on laave,
* Employmant-at-wil
@ No probationary perod
® Enlitled 10 most benefits; but nol enlitied (o
= Salary Incremant
= StafifProlessional Devalopment

Probationary Appointments
for Permanent Positions

» Faculty Posilions

- 1 Academic year or 12 months

- Extension - 1 academic semesler
= Administraior Positions

- 12 months

~ Extenslon - 12 months
= Siaff Positions

- Bmonths

= Extenslon = § months

Administrator and Staff Performance
Evaiuations

» Adminlstrative Directive 95-001

«» Evaluation Form
e &
%’a’aE

L



Administrators & Staff
Performance Evaluations

Evaluation Period
{Months) Pay Stap
12 1-6
18 7-8
24 10+

Faculty Performance Evaluations
Effective October 1, 2010
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Facully Agreement Yoottt il
» Article X g it

Promotions

» Administrators and » Facully
Staff - Advenesmentdn-Renk
~ Compatliive Process = Aricie XVI] {(Agreemaent)
= Appications accepted = Musi campleta
only when Lhere is a Job proballonary siatus

= Must apply for Certificate of
EiiglbHity from the
Administrator of HR befere
Ocl. 1%,

Faculty
Job Specifications

« Appandix A-1 of the Agreament
= Instruction and ton-Instructional Ranks
~ Asgistanl Insircior
= Instructor
= Assistant Professor
- Assoclate Professar
= Professor

Incremental Pay Increase for
Administrators and Staff

« Salisfaclory or better
periormance rating entllies
apermanent employee to
a one-slep salary
increment.

Months = Pay Step
12 1-6

18 7-3

24 10+

Benefits

» Medical & Dental e Annual Leave
Insurance v Sick Leave

¢ Health Savings Plan s Administrative Leave
(HSA) s Holidays

a Cafeteria Plan (flexible s Administrators and Staff
spending account) Professional Developmani
¢ Group Life Instrance * Warker's Compensalion

« Relrement Plan + Govemmenl of Guam
-7

s Employes Fadaral Credit
= D8 A "G
. oc \g e on
- 403b - o

- 457




Annual Leave

for 12 months full-time employeas.

m;"“’"" 04 yeurs of servico
m;;m"" B—14 years of service
m:u'y"""" >18 years f servicn
mﬂmm;ﬁmﬂ por fiscal year 320 hours

Personal Leave

s Academic Administralor & Staff
- 2 days per Fiscal Year (FY)

= Usaorlose.

+ Faculty
- 3 days per Academic Year (AY)

« Up to 2 days of unused leave may be pald at
end of AY

Facuity Professional Deveiopment
Administrator/Staff Development
Programs

e Learning is a never ending
process|
- Employees are encouraged
{o develop and update thelr
knowledge and skilis.

o [nstitutional Prioritles

Sick Leave
sll full-tims employess

Actrus 4 hours regardiess of service
bl-weekly RO cap on accrual

Administrative Leave
{Excused Absence)
il fulk-time employars
e Conference or Training
o Jury Duty
® Work Injury/illness omer's Compensation)
o Bersavemant Leave
e Matemnity/Paternity Leave
o Military Leava
¢ Parental involvement Initiative Leave
» Leave ordered by the Governor

Cemputer Workshops

» R:timenl 1 Workshopa
Resplrataty Protection * Pllzvuﬂm'g Sexusl Hamgsment
Court Famlly Vialence . _Ersgwmcl | IF
LA ;
Serv o Recruitment for Supervisors
s . P
Comummnity First AR/CPR. + Adjunct Orieniation
Accident & Injury Reporting * Magrials Handling & Sterage
New Employes Orientation * Workphce Violence & Drug-Frea
Dealing with Difficult Poaple f}‘m g
Tobaces Cettation . B

Time Managemem




Weliness Program
= RunWalk
- 400pm
- Mondays & Wednesdays g
= Tuesdays & Thuradsys ﬂ :f!
the £

« Interested in (2ading an
A -
&

axercise program?
%
o4

GCC Functions

GCC Labor Day Festivities

GCC Par Excellence Golf Tournament
Christmas Tree fundraiser - engolng
GCC Thanksgiving Table Decoraling Contest
GCCEA Christrmas Party

GCC Door/Wreath Decorating Contests

Employees Association

Who's Eligible? Permanant Emplayess

s Employess are entllled to association benefits afier
being a member for six pay periods.

~ Birthday money
= GCC Functions (2 adulls free admission)
» Discount
= Halel Stay Discounts during GCC Functions

Outside Employment

[white handout with yallaw highlights)

e Must not be in conflict with your work
assignments and duly scheduled hours
of work.

e Must be approved by your Vice
President and the President annually.




Eﬂpﬁgﬂaw Actlons

# Unsatisfactory performance
s Insubordination

» Intoxication

¢ Unlawiul vse, possession, or sals of ilegal drugs,
s Conviction of a crime.,

« Discourtacus treatment to other employeas or the
public.

+ Vialation of Policy, Rule or Mandats,

Equai Employment Opportunity

{green handout)

e Equal Empleyment Opportunity Employer
o Affirmative Action (Policy 160)

Sexual Harassment
Palicy 185
{ysilow handout)

« Quid pro quo OR this for that
+ Hostile Environment

Grievance

* A complaint filed by a permanent
employee against the employer for
violation of a Policy, Rule or Mandate.

- Informal Process
- Formal Process

EEO Officer & Representatives

Drugs and Alcohoi
Policy 410
{plnk handout)

o GCC Is a Drug and Alcohol Free Workplace




Workplace Vioience
Pallcy 171
{vlue handout)

Ta prevent and respond 1o disruptive, threatening, or
violent behavior involving any member of the GCC

Americans with Disabiiities Act
Pellcy 165
{Goldenrod handaut)

In compliance with the requirements of the
Americans with Disabilities Act to provide access to
education for persons with disabilities.
ACCOMMODATIVE
SERVICES
Kasinda Luthwig
Progra Specialist
SSA Bldg. Room 213%
735.5597

HR Staff

Phone: 735-5537/8
hr@guamcc.edu

Smoking/Pugua Chewing Policy 175

» Effactive June 1, 2007 GCC is a Tobacco
Product and Betelnul-free campus.

Employee Ethics
[Goldanrod handout)

All employees are
expected to maintain
the highest standard
of conduct to ensure
that services in GCC
are professionaliy and
properiy administered.

GCC famify!
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New Employee
~Orienteiion

Hoerns

TRAINING OBJECTIVE

Employaes will be presented with an overview from
following departments:

« Communication & Promotions
s Human Resgurces

o Safely

& Securily & Sludent Service

« Health Services

Human Resources

» Workforce Planning and Employment
» Labor and Employment Relations

& Human Resources Development

« Compensation & Benefils

¢ Occupationsl Safety & Health

¢ Slraleglc Managemant

Speakers

History, Misslon & Organization

= Jayne Flores, Assistant Direcior of Communteation & Promotions
Human Resources

= Joson Wakd Muna, H Rezources Admin],
Safety

~ Greg Manglona, Environmental Health & Safety Administrator
Security, Student and Health Services

= Joanne Ige, Assoctale Desn of Student Support Services
MyGCC

- Apolline San Nicolas, Speclalisi 11

Human Resources (HR)

* Recruilment » Discipline

« Seleclion » Gtievanca

* Promations = Trainlng

¢ Classificatlon ¢ Court Orders
« Job Performance = Policy Making

o Poy * Negoliations
« Benefils s Eto...
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Administrators & Staff
Performance Evaluations

Evaluation Perlod
{Months] Pay Step
12 1-8
i8 7-9
24 10+

Faculty Performance Evaluations
Effactive AY 2009-2010

| Mew
Compensstion
SIS

Facuity
Job Specifications

» Appendix A-1 of the Agreement
= Instrucon and Non-instruclional Ranks
- Asyistoni Instnicior
= Instructor
= Assislani Professor
- Associale Professar
- Professor

Incremental Pay Increase for
Administrators and Staff

« Salisfaclory or betler
performance raling entitles
apermanent employes to
2 one-step salary

increment.
Months = Pay Step
12 1=6
18 7-5
24 10+

Promotions

s Administralors and s Facully

Staff - Advancementin-Rank
- Compezliive Process - Avlicts XVii (Agreement)
= Applicalions sccapted = Musi complela

only when thera (s & Job probotionary siatus
Announcement =~ Must apply for Cenlificale of
o Eligitiity from tha
Administralor of HR before
Oct. 1,
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Training

Coafiet Apol San Nienlds at R for iraintag schedulo and to regiier,

e Stress Mmagement . g@wmﬁ“::tkdnps

o Anger Mansgement * Retirement Workabops

¢ Respitatory Protection » Preveating Seausl Hamssmens
+ Count Faaily Violence ° g S
 Basic Fire Fighling/™ o F

» Customes Service s Recruitment for Suptrvitons
= Personal Protective Bquip * P it

s Commusity First ARVCPR : :s?“::homw&s

®  Accident & Infery Repaniag * Mo Hﬂdh, g & Stormge
s New Employts Dricatation . w:‘fi'r;ll::Vth&Dmn-Fm
s Dnaling with DifTicult People

» Tobacco Cessation * Affioative Acilon

s Timz Management ¢+ Be..

Employees Association

Who's Eligible? Permanaent Employees

+ Employees are entitled (o assoclalion benefils afler
baing @ member for six pay periods.

- Bitthday money
« GCC Funcilcns (2 adulta {ree admission)
o Diseount
~ Holel Stay Discounts during GCC Functions

Weliness Program

= Run/Walk
- 4:00pm
= Mondays & Wednssdays
= Tuetdays & Thursdays

¢ o

- lnta:sl:dlnlnd;g an 3
exe program’
ﬁA %;.
=

]
W

GCC Functions

GCC Labor Day Pestivities

GCC Par Exeallence Goll Tournament
Christmas Tree fundralser - ongoing
GCC Thanksglving Talle Decorating Contast
GCCEA. Christmas Party

GCC Door/Wreath Decarating Contests
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BDrugs and Alcohol
Palicy 418
{pink handout)

'»:GCC i5 a Drug and Alcohol Free Workplace

Drudg-Free
Works

Smoking/Pugua Chewing Policy 175

e Effeclive June 1, 2007 GCC is a Tabacco
Product and Betelnul-free campus.

HR Staff

Secity i
Phone; 735-5537/8
hr@guamcc.edu

Workplace Viojence
Policy 171
_ {blue handout)

To prevent and respond to disruptive, threatening, or
violent behavior invelving any member of the GCC

i ACE

Americans with Disabilities Act
Policy 185
{Goldenrad handout)

In complianca with the requirements of the
Americans with Disabilities Act ta provide access to
education for persons with disabilities.
ACCOMMODATIVE
SERVICES
Kosinda L ogwig

FProgrus Speclalis o

S5A Bidg. Room 2139 -
7354597

GCC famity!
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Apolline San Nicolas

From: Apoliine San Nicolas [apoliine.sannicolas@guamcc.edu]

Sent:  Saturday, October 10, 2009 9:20 AM

To: ‘Apoiiine San Nicolas' f ")
Cc: ‘Rose Marie Laguana Siguenza'; 'josephine.rojas@guamcc.edu’ ;
Subject: RE: Required Sexual Harassment Training

Because the scheduled Sexual Harassment Training conflicts with the class time for secondary facuity, Human Resources Office
Is working on another schedule for secondary facuity to attend.

Regards,

Agoliine San Nicolas

Personnel Speclalist Iil

Human Resources Office

Guam Community College

emall; apolline.sannicolas@guamee,edu
tel: (671) 735-5538

fax: (671) 734-5238

This e-mail message Is Intended only for the use of the individuals or enlity named sbove and may conlain confidential and privileged information. If you ace not the intended
recipient, any disclosure, copylng, distribution or use of the information contained In this transmission is sirictly prohibited. if you hava recelved this transmission in error,
please immediately nolify me at apolling sannicolas@auamce.edu and delete the message immediately, Thank You,

From; Apolline San Nicolas [rmailto:apolline.sannicolas@guamcc.edu]
Sent: Friday, October 09, 2009 5:26 PM

Cc: ‘Rose Marle Laguana Siguenza'; 'josephine.rojas@quamcc.edu’
Subject: Required Sexual Harassment Training

Importance: High

Please be advised that you are required to attend the Sexual Harassment Tralning to be held during the afternoon session of ”)
the Professional Development Day. S

Kindly see one of the Human Resources Staff during the registratlon period to ensure your attendance.

Regards,

Apoiline San Nlcolas
Personnel Specialist il
Human Resources Office
Guam Community Coliege
email: i ol
tel: (671) 735-5538

fax: (671) 734-5238

This e-mall messaga is inlended only for the use of the Individuals or entily named above and may conlain confidential and privilaged informalion. If you are not the fntended
raclplent, any disclosure, copying, distribution or use of the Informalion contalned in this transmission Is sirictly prohibited. if you have receivad this transmission In error,
please Immediately notify me st apgliing.sannicolas@guamcc.ady and defete the message immediately. Thank You.
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Guam Community College
Professional Development Day
TRAINING EVALUATION SHEET

15-Feb-10

Customer Service - Elizabeth Rodgers

« "‘Jendees 57 completed survey

’ Strongly Disagree Disagree Not Sure Agree Strongly Agree
1. This training session was well 1 3 3l 22
organized
2. The materialsfideas were 3 33 21
presented cffectively and clearly.
3.1 gained usable skills/knowledge. ] 3 35 17
4. The time-line for the training 1 8 7 34 13
session was adequate
5. The presenter(s) demonstrated 2 31 21
comprehensive knowledge of the
subject matter and answered
6. The presenter(s) was an effective 1 3 22
communicator,

7. Give ONE example of the most valuable aspect of thls training session that you can use.

FAMILIA way of [more information [importance of  |in dealing with  |the training was about customer service. 1 think the

customer service |available customer service (students & faculty|most valuable aspect today was not to settle for being
"satisfied" and to exceed expectations.

the information |1 can service exceptional keeping our customers are the |good reminders of|customer service

would help me  [customers more [customer service |customers most important  [hew our service |is important

imorove my better whether they are |affects everything

¢ er skills internal or

external

customers

reiteration of service familia - BOG's |how greet slide listening is an

cuslomer service motto customer important

skills customer service

skill

worksheet customer service |smile being courteous |food

reviews us on

basic customer

service

8. What could be done to improved the training session?

need ways to make it mandatory for all including all faculty, continue the continuationto  [make the

relate to GCC management and staff; all employees. different reinfrce customer |information more
presenters service relevant to the

intended audience

knowing needed a little  {have more more info, but it's {customer service training should be more relevant to

sustomer service |more time training the time as well _|how to work with customers and students

more time more time none slide show more exercises  |food more time

free cookies none more {ime activity

1 }ve ONE example of how you will use the information from this training session in the classroom or in your workplace.

T

lways smile
sefore talking on
he phone

service the
student

be more aware
when dealing

with customers

how to opeak to
people

provide cxcellent
customer service

daily use willi internal and extemal

customers




38 attendees

57 completed survey

Guam Community College
Professional Development Day
TRAINING EVALUATION SHEET

15-Feb-10

Customer Service - Elizabeth Rodgers

Strongly Disagree Disagrec Not Sure Agree Strongly Agree |

- would smile I will no longer [smiling when you |our department |when we smile  |will incorporate a {Bring FAMILIA
nore and greet  |vell on the phone |answer the phone [deals with many |whether onthe |similar motto for [way of customer
ur customers  |when I'm engry. |and being people, it will be [phone or in office service to
aroperly. proactive helpful when person the everyday worklife

dealing with sincerity can be

customers. felt.
smile smile help with students|longer time need more time  |food
10. What other training session topics would you like fo see offered?
more customer (none administrators  jinteract with Integrity none
service fraining approach (o staff |customer more

|_\-)
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Professional Development Day \]FM/”’
C C Training Session Evaluation Form
DATE: _ /) /12/1 1

GUAM COMMUNITY COLLEEGE
ilehon Knmunidic Gudhan

Topic: éﬂ' ft/ j&d"r g6 mdalt Presenter: ./1;«:/» Mo,

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree Strongly
Disagree Agree
TN
1.| This training session was well organized. 1 2 3 4
2.| The materials/ideas were presented 1 2 3 4 "ﬁ
effectively and clearly. gy
3.| I gained usable skills’/knowledge. 2 3 4 5 )
4.| The time-line for the training session was 1 2 3 4
adequate. —
5.| The presenter(s) demonstrated 1 2 3 4 5
comprehensive knowledge of the subject
matter and answered participants’ questions. N
6.| The presenter(s) was an effective 1 2 3 4 (y
communicator.

7. Give ONE example of the most valuable aspect of this training session }%Et you can use.

TITA nm‘jﬂ {3 ?%ﬂ,'ﬂd Pav) W (129 éVlJ
H -‘.,1/3
8. What could be done to improve the training session?\ 7
bt wdl VS
9. Give ONE example of how you will use the information from this training session in the classroom or in
your workplace. , -
N 4ff ﬁw d hif %q:«. "hy
mmmmm /' Vel .’J: Y An iy
kA T NPT

10. What other training session tc?ics would you like to see offered?
ik, flanag




Professional Development Day

Training Session Evaluation Form
DATE: [ O? [1]04

GUAN COMMUNITY COLLEGE
ulehon Kumunidie Guiban

Topie: Pﬂ’dmhnﬁ{ S@ﬂkd ”ﬁ{ﬂAW Presenter: jﬁann Walea ""W«"M)

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree | Strongly
Disagree Agree
1.| This training session was well organized. 1 2 3 (4 5
2.| The materials/ideas were presented 1 2 3 @) 5
effectively and clearly. —
3. I gained usable skills/knowledge. 1 2 3 &/ 5
4.| The time-line for the training session was 1 2 3 @ 5
adequate.
5.| The presenter(s) demonstrated 1 2 3 4/ 5
comprehensive knowledge of the subject
matter and answered participants’ questions. e
6.{ The presenter(s) was an effective 1 2 3 Ql/ 5
communicator.

7. Give ONE example of the most valuable aspect of this training session that you can use.

8. What could be done to improve the training session?

9. Give QONE example of how you will use the information from this training session in the classroom or in
your workplace.

10. What other training session topics would you like to see offered?




S

Topic:

Professional Development Day

GCC

Kulehon Wumunidit Guilan

I——

TDT;Emigﬁzr ; Evaluation Form

Presenter: ;mn Wl Huna

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure Agree | Strongly
Disagree Agree
N
1. | This training session was well organized. 1 2 3 4
2.| The materials/ideas were presented 1 2 3 4 @7
effectively and clearly.
3.1 I gained usable skills/knowledge. 1 2 3 4 s
4.| The time-line for the training session was 1 2 3 4 @
adequate. A
5. The presenter(s) demonstrated 1 2 3 4 @
comprehensive knowledge of the subject
matter and answered participants’ questions. A\
6.| The presenter(s) was an effective 1 2 3 4 5
communicator.

Give ONE example of the most valuable aspect of this training session that you can use.

What could be done to improve the training session?

Give ONE example of how you will use the information from this training session in the classroom or in

your workplace.

10. What other training session topics would you like to see offered?




Professional Development Day

. & Training Session Evaluation Form
GUAM rmm;umw COLLEGE. DATE: i0 /l a/ g

Topic: SEXIJAL HABASSNENT Presen-ter: TOANN WAK T MUNA

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree Strongly
Disagree Agree
1.] This training session was well organized. 1 2 3 4
2,| The materials/ideas were presented 1 2 3 4 2 %
effectively and clearly.
3.| I gained usable skills/knowledge. 1 2 3 4 3)
4. The time-line for the training session was 1 2 3 4
adequate. —
5.| The presenter(s) demonstrated 1 2 3 4 S/
comprehensive knowledge of the subject
matter and answered participants® questions. —— A
6.| The presenter(s) was an effective 1 2 3 4 CS)
commuanicator.

1vc ONE exam Ele of most valuable aspect Om a}S%Slon that you can use.

8. What could be done to improve the training session?

- 9. . Give ONE example of how you will use the information from this training session in the classroom or in
your workplace,

10. What other training session topics would you like to see offered?




Professional Development Day

Training Session v?uation Form
DATE: 12 /07

GUAM COMMUSNITY COLLEGE

X \ifehon Cumuniddt Gulha

Topie: Mu &AL“}Q WPresenfer \]W HLLM\,.

Please rate the followmg items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree Strongly
Disagres Agres
—~~
1. ! This training session was well organized. 2 3 4
2.| The materials/ideas were presented 1 2 3 4 S
effectively and clearly. —-
3.| I gained usable skills/knowledge. 1 2 3 4 (5
4. The time-line for the training session was 1 2 3 4 @
adequate.
5.| The presenter(s) demonstrated 1 2 3 4 @
comprehensive knowledge of the subject
matter and answered participants’ questions.
6.| The presenter(s) was an effective 1 2 3 4 @
communicator,

7. Give OE% arnplc of the most valuable aspect of this training session that you can use.
J'

8. What could be done to improve the training session?

9. Give ONE example of how you will use the information from this training session in the classroom or in

your workplace. J
st ‘\1/»5 o ag.‘al\, zumﬁ;i’oa.\l ,

10. What other training session topics would you like to see offered?




Professional Development Day

G q q ~ Training Session Evaluation Form
DATE:

“Kattehon Kutntniti: Gothan
Topic: Cf({)((/‘a/ Hﬂze,v-ss mer7 Presenter: \ Jgﬂfn n ﬁ’lu.u-a,,

Please rate the following itemns on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree { NotSure | Agree | Strongly
Disagree Agree
=)
1.[ This training session was well organized. 1 2 3 4 S %f
2.| The materials/ideas were presented 1 2 3 4
effectively and clearly.
3.] I gained usable skills/knowledge. 1 2 3 4 (3,
4.| The time-line for the training session was 1 2 3 4 (3
adequate.
5.| The presenter(s) demonstrated 1 2 3 4 @
comprehensive knowledge of the subject
matter and answered participants’ questions. ‘ '“‘)
6.| The presenter(s) was an effective 1 2 3 4 @' =
communicator.

7. Give ONE example of the most valuable aspect of this training session that you can use.
A ; #4’( y 2 t_‘.’s

8. What could be done to improve the training session?

-y

/

9. Give ONE example of how you will use the information from this training session in the ¢lassroom or in
your workplace,

10. What other training session topics would you like to see offered?




Professional Development Day

G C C Training Session Evaluation Form
DATE: __ M- [2-0F

LGUAM COMMUNITY COLLLEGL

Kulefion Kumunidir Gudhan

Topic: \ﬁ/,ram/ %WWPresenter:/@W /VW

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree Strongly
Disagree Agres
Pt
1, | This training session was well organized. 1 2 3 4 (5
2.| The materials/ideas were presented 1 2 3 4 &)
effectively and clearly. -~
3.1 I gained usable skills/knowledge. 1 2 3 C 4) 5
4.| The time-line for the training session was 1 2 3 ] 5
adequate, =
5.| The presenter(s) demonstrated 1 2 3 4 @
comprehensive knowledge of the subject
‘) matter aud answered participants’ questions. o~
— 6.| The presenter(s) was an effective 1 2 3 4 @
communicator.

7. Give ONE example of ﬂ;gnost valuable aspect of this u'amm session that you can use.
(AL L L, ' g

8. What could be done to improve the training session?

9. Give ONE example of how you will use the information from this training session in the classroom or in
your workplace.

10. What other training session topics would you like to see offered?




Professional Development Day

Training Segsion Evaluation Form
DATE: qo‘\’Lloq

GUAM COMMINITY COLLEGE

Rokhon Kamuniate Cothan

Topie: c‘;?u\]eﬂg‘r[ |g§ -’M!éﬂil &-_\,g{ng‘gz\@ﬂ'{' Presenter: Jmnn \NO&;{ Mﬁ_

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree [ Strongly
Disagree Agree
1.| This training session was well organized. 1 2 3 4 C5)
2.| The materials/ideas were presented 1 2 3 4 €
effectively and clearly.
3.| I gained usable skills/knowledge. 1 2 3 4 Ts5)
4.| The time-line for the training session was 1 2 3 4 @
adequate.
5.| The presenter(s) demonstrated 1 2 3 4 {s/
comprehensive knowledge of the subject
matter and answered participants’ questions.
6.| The presenter(s) was an effective 1 2) 3 4 (5)
communicator.

7. Give ONE example of the piost valuable aspect of this training session that you can use.
{. [&LOS'

8. What could be done to improve the tr'jﬁug session?

9. Give ONE example of how you will use the information from this training session in the classroom or in
your workplace. . .
= ] {%ﬂawx -\Mn.RiumA QBMEKAM .

10. What othei training session topimuld you like to see offered?




Professional Development Day

Training Session Evaluation Form

DATE:

SGUAM COMMUNITY COLLEGE

10/ 12/ 059

Falehon Kemuniddr Gaihan

Topie: X4 00 Q \_fk@uf QSSark,  Presenter: ,.Bocur\r\ Mano

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

INot Sure

Strongly | Disagree Agree | Strongly
Disagree Agree
1.| This training session was well organized. 1 2 3 4 %__
2.{ The materials/ideas were presented 1 2 3 4
effectively and clearly.
3.} I gained usable skills/knowledge. 1 2 3 4 )"
4.| The time-line for the training session was 1 2 3 4
adequate. @
5.| The presenter(s) demonstrated 1 2 3 4 @
comprehensive knowledge of the subject
matter and answered participants’ questions.
6.| The presenter(s) was an effective 1 2 3 4 (P
communicator.
hY
7. Give ONE example of the most valuable aspect of this training session that you can use.
Neus N> Ouvaold) - Soxnad sra&?mr\o_& romplu.m@

8. What could be done to improve the training session?

9. Give ONE example of how you will use the information from this training session in the classroom or in

your workplace.
\

10. What other training session topics would you like to see offered?




Professional Development Day

Training Session Evaluation Form

GUAM COMMUNITY COLLEGE DATE: {0 [ = I’Q_CD &
~Rukhon Rumunidic Godhon
Topie: S@(ua L HQ" rCt%‘rhf'fT\‘ Presenter: _\Jocinh  Munal

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree | Strongly
Disagree Agree
PN
1.| This training session was well organized. 1 2 3 4 LS5 )
2.} The materials/ideas were presented 1 2 3 4
effectively and clearly.
3.| I gained usable skills/knowledge. 2 3 4 5
4.| The time-line for the training session was 1 2 3 4 5
adequate,
5.| The presenter(s) demonstrated 1 2 3 4 5
comprehensive knowledge of the subject
matter and answered participants’ questions. \ / ¢
6.| The presenter(s) was an effective 1 2 3 4
communicator.

7. Give ONE example of the most valuable aspect of this training session that you can use.

8. What could be done to improve the training session?

9. Give ONE example of how you will use the information from this training session in the classroom or in

your workplace,

10. What other training session topics would you like to see offered?

-,



Professional Development Day

DATE: [

1 GUAN COMMUSITY, COLLFEGE H=H

Training SeSin Evaluation Form
50

wichon iQunuaidfe Goshan

Topic: %XMM ‘Pﬁl’mw Presenfer: \\MV\ \D' “UM

Please rate the following items on a scale from 1 to 5 by eircling the appropriate number.

Strongly | Disagree | Not Sure Agree | Strongly
Disagree Agree
2N
1. | This training session was well organized. 1 2 3 4 (5Y
2.| The materialsfideas were presented 1 2 3 4 5)
effectively and clearly. ~
3.1 I gained usable skills/knowledge. 1 2 3 4 %
4.| The time-line for the training session was 1 2 3 4
adequate. L
5.1 The presenter(s) demonstrated 1 2 3 4 @
comprehensive knowledge of the subject
matter and answered participants’ questions. LIy
6.| The presenter(s) was an effective 1 2 3 4 w
communicator,

7. Give ONE e‘)\c;ﬁple of the Eoit valuable aspect of this training session that you can use.

8. What could be done to improve the training session?
One 1t onol ooy il V(e Junch

9. Give ONE example of how you will use the information from this training session in the classroom or in

yourworkrjlm @/WQ_, rexlahene. 9., QMM %t
G -

10. What other training session topics would you like to see offered?




Professional Development Day

Training Session Evaluation Form
DATE: __lolin |04

LGUAN COMMUNITY COLLLEGE

Kulchon et unidie Guihan

Topic: S@-\c ua\l \Aa-.m}s ot Presenter: "I 03, W \Vtw\x

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | NotSure | Agree | Strongly
Disagree Agree
1| This training session was well organized. 1 2 3 4 6]
2.| The materials/ideas were presented 1 2 3 4 ()
effectively and clearly. =
3.] I gained usable skills/knowledge. 1 2 3 4 (5)
4. The time-line for the training session was 1 2 3 4 &)
adeguate,
5.| The presenter(s) demonstrated 1 2 3 4 )
comprehensive knowledge of the subject
mafter and answered participants’ questions.
6.| The presenter(s) was an effective 1 2 3 4 )
communicator.

7. Give QNE example of the most valuable aspect of this training session that you can use.

w Yo Dreved covul Wionewnd 4 W Contiblo Seod e medh

8. What could be done to improve the training session?
N

9. Give ONE example of how you will use the information from this training session in the classroom or in
your workplace,

Enwre Yhob T ondedd what codbibie senl tangmad”

10. What other training session topics would you like to see offered?
Vislewes 15 M wW\ﬂ-\'\:\‘e"‘- N

O



Professional Development Day

Gd q ~ Training Sessio7 Ev7luag'on Form
GUAM COMMUNSTY COLTEGE DATE: /o' n'

wiehon Kumunidit Gefhay

Topic: 5’)@(-4/6 ééu/ JUZ‘Q}N'/:G]L Presenter: Jﬂ(&;ub M/}- 1,;, ﬁ’fr{.gu,

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree Strongly
Disagree Apgree
i),
1.| This training session was well organized. 1 2 3 (47 5
2.| The materials/ideas were presented 1 2 3 (1) 5
effectively and clearly.
3.| I gained usable skills/knowledge. 1 2 3 A 5
4. | The time-line for the training session was 1 2 3 4 5
adequate,
5.| The presenter(s) demonstrated 1 2 3 @ 5
comprehensive knowledge of the subject
; ) matter and answered participants’ questions. -
6.| The presenter(s) was an effective 1 2 3 @ 5
communicator.

7. Give ONE example of the momle aspect of this training session that you can use.
ﬁszm(wn - M
buetevodvrnad Dddiverncet

8. What could be done to improve the tr g session? - 8

9. Give ONE example of how you will use the information from this training session in the classroom or in

UV sttt fugd el dpraudes covrailons.

10. What other training session topics would you like to see offered?

)




Professional Development Day

{! 6 . Training Session Evaluation Form
DATE:

GUAM COMMUNITY COLLEGE

Kulehan Komtnidle Guilan

Topic: DNJJ ‘\I\'k{q\g QQWWI\Q L‘MM Presenter: jm\, M WA

Please rate the following items on a scale from 1 to 5 by circling the appropriate number,

Strongly | Disagree | Not Sure | Agree | Strongly
Disagree Apgree
—
1. | This training session was well organized. 1 2 3 4 (
2.| The materials/ideas were presented 1 2 3 4 5
effectively and clearly. b
3.1 I gained usable skills/knowledge. 1 2 3 4 C5)
4.| The time-line for the training session was 1 2 3 4 @
adequate.
5.| The presenter(s) demonstrated 1 2 3 4 ®
comprehensive knowledge of the subject
matter and answered participants® questions. —
6.| The presenter(s) was an effective 1 2 3 4 @
communicator.

8. What could be done to improve the training session?

9. Give ONE example of how you will use the information from this training session in the classroom or in
your workplace.

10. What other training session topics would you like to see offered?




Professional Development Day

Q C Training Session Evaluation Form
DATE: _ (4 17

GUAR COMMUNITY CULLEGE

_Kulehon Rumumidde Geaifan

Topic: SDXMO/ H-(l rd SSMVI)L Presenter: Jj_aamm M

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | NotSure [ Agree Strongly
Disagree Agree
1.| This training session was well organized. 1 2 3 4 )
2.| The materials/ideas were presented 1 2 3 4 @\)
effectively and clearly.
3.1 I gained usable skills/knowledge. 1 2 3 4 G)
4.| The time-line for the training session was 1 2 3 4 @
adequate,
5.| The presenter(s) demonstrated 1 2 3 4 6
comprehensive knowledge of the subject
matter and answered participants’ questions.
6.| The presenter(s) was an effective 1 2 3 4 ®_
communicator,

7. Give ONE example of the most valuable aspect of this training session that you can use.
Lo pus

8. What could be done to improve the training session?

9. Give ONE example of how you will use the information from this training session in the classroom or in

your workplace, s '
Be. wore. awgre. 0§ shudewt ¢ M_M{MMA.‘

10. What other training session topics would you like to see offered?




Professional Development Day

Training Session Evaluation Form

DATE: ___ /0, (2,09

GUAN ((RIMUNH Y CULLTGE

ﬂmm Ftin unidr G‘ul’un

Topic: _S(/Y/C(,ﬁﬂ WWL@C( Presenter: QMMM

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree Strongly
Disagree Apree
1. | This training session was well organized. 1 2 3 4 {i5%)
2.| The materials/ideas were presented 2 3 4 NeY,
effectively and clearly. d
3.| I gained usable skills/knowledge. 1 2 3 (4) 5.
4.{ The time-line for the training session was 1 2 3 4 G
adequate. -"
5.| The presenter(s) demonstrated 1 2 3 4 @
comprehensive knowledge of the subject
matter and answered participants’ questions. -
6.| The presenter(s) was an effective 1 2 3 4 (5
communicator.
able aspect of this training session tk

20

8. What could be done to improve the training session?

9. Give ONE example of how you will use the information from this training session in the classroom or in

your workplace, . .
I Ny ( Vémm_%uaﬁmmﬁm»a

10. What other training session topies would you like to see offered?




Professional Development Day

G q  Training Sessiop Evaluation Form
G DATE: /5.’2’l /07

Topic: Mmf Presenter: ___Jodrps  Afsd

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure | Agree Strongly
Disagree Agree
1.| This training session was well organized. 1 7] 3 4 (5)
2.| The materials/ideas were presented 1 2 3 4 @
effectively and clearly. —
3.1 I gained usable skills/knowledge. 1 2 3 4 6/
4. The time-line for the training session was 1 2 3 4 @
adequate, ey
5.} The presenter(s) demonstrated 1 2 3 4 @/
comprehensive knowledge of the subject
O matter and answered participants’ questions. -
6.| The presenter(s) was an effective 1 2 3 4 (y
communicator.

7. Give ONE example of the most valuable aspect of this training session that you can use.
[z 22 A

8. What could be done to improve the training session?
[DERS,

9. Give ONE example of how you will use the information from this training session in the classroom or in
your workplace.

. 10. What other training session topics would you like to see offered?
) O JYACE DS/ 7S,




Professional Development Day

Training Session Evaluation Form
DATE:

GUAM COMMUNITY COILEGE

Kulehion Homtnidl Gollan

Topic: P revtatioy S exoal ooV asemed Presenter: Ay Gar. ™ Unia

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree [ NotSure | Agres | Strongly

comprehensive knowledge of the subject

matter and answered participants’ questions.
6.| The presenter(s) was an effective 1 2 3 4
communicator.

Disagree Agree
1.| This training session was well organized. 1 2 3 4 {5
2.| The materialsfideas were presented 1 2 3 4 @
effectively and clearly.
3.| I gained usable skills/knowledge. 1 2 3 4 3
4.| The time-line for the training session was 1 2 3 4 &)
adequate.
5.| The presenter(s) demonstrated 1 2 3 4 5_

7. Give ONE example of the n;sit valuable aspect of this training session that you can use.
Ditlresk dqQes vz emp S

8. What could be done to improve the training session?
Saeuw 61‘ towkipa

9. Give ONE example of how you will use the information from this training session in the classtoom or in
your workplace,

Praa{-g'c.a pfbu\ou{fr,:m = Uwderstand  shodents

10. What other training session topics would you like to see offered?

Techom lo % V _)




Professional Development Day

Training Session Evaluation Form
DATE: _ {}Token [ 20

GUAM COMAMUNLTY COLLEGE

Kilehon Kum nitldc G wdlan

Topic: S‘-H)\, (»\l Ham_ cgmen T Presenter: ('j,’o Y IJ\ [)rJ &
1) e ‘

Please rate the following items on a scale from 1 to 5 by circling the appropriate number.

Strongly | Disagree | Not Sure Agree | Strongly
Disagree Agree
Py
1. | This training session was well organized. 1 2 3 4 ( 5)
2.| The materjals/ideas were presented 1 2 3 4 @
effectively and clearly. Il
3.| I gained usable skills/knowledge. 1 2 3 4 ( 5;
4.| The time-line for the training session was 1 2 3 4
adequate.
5.| The presenter(s) demonstrated 1 2 3 4 )
comprehensive knowledge of the subject
'") matter and answered participants’ questions. ~
— 6.| The presenter(s) was an effective 1 2 3 4 5
communicator,

7. Give ONE example of the most valuable aspect of this training session that you can use.

My H‘l % oo cirtioval LR ‘c‘)\ ol

8. What could be done to improve the training session?

———

9. Give ONE example of how you will use the information from this training session in the classroom or in
your workplace.,

10, What other training session topics would you like to see offered?

)

.




