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measurement rubric
linking SLOs to program
performance, to
institutional effectiveness,
to resource allocation and
the attainment of GCC's
vision

Joseph Benavente, Dr.
R.Ray Somera, Dr. Virginia
Tudela
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Rubric for Institutional
Effectiveness to track
campus perceptions on
these interrelationships

of Rubric for Institutional
Effectiveness
{administered March to
May 2010)

Publication of Institutional

Effectiveness Survey
Report by AIER {August
2010)

recommendations for,
implementation in 2010
Institutional Effectivenass}
Survey
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