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Table 1. Assessment Commitment Rate at the Divisional Level 

Updated Rates of Divisional Commitment to Assessment Requirements 

AY Programs/ 

Units on 

Track  

Total # of 

Programs/ 
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Programs/ 
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Finance
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 & 
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President/ 

CEO
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Programs/ 
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Board of 

Trustees & 

Foundation 

Board
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AY02-03 43/61 70% 0/6 0% 4/4 100%     

AY03-04 35/57 61% 0/5 0% 2/4 50%     

AY04-05 37/65 57% 4/5 80% 3/4 75% 2/2 100% 2/2 100% 

AY05-06 45/55 82% 5/5 100% 4/4 100%     

AY06-07 31/56 55% 3/5 60% 3/4 75% 2/2 100% 2/2 100% 

AY07-08 33/48 69% 4/4 100% 2/4 50%     

AY08-09 40/46 87% 4/4 100% 4/4 100% 3/3 100% 2/2 100% 

AY09-10 30/45 67% 2/4 50% 3/4 75%     

AY10-11 24/386 63% 6/6 100%   5/5 100% 2/2 100% 

AY11-12 50/58 86% 6/6 100%   5/5 100%   

AY12-13 55/63 87% 5/5 100%   4/4 100% 2/2 100% 

AY13-14 61/64 95% 7/7 100%   5/5 100% 2/2 100% 

AY 14-15 65/65 100% 7/7 100%   5/5 100% 2/2 100% 

AY 15-16 49/66 74% 6/7 86%   7/7 100% 2/2 100% 

AY 16-17 33/66 50% 7/7 100%   7/7 100% 2/2 100% 

 

As reflected in the table above, commitment rates fluctuated through the years for various reasons. The 

Academic Affairs Division, with the largest number of academic programs under its wing, has an 

assessment commitment rate of 50% in AY 2016-2017 due to a shift toward curriculum approval first prior 

to assessment review. The assessment commitment rates in Table 1 above reflect a combined rating of the 

fall 2016 and spring 2017 assessment and curriculum commitment statistics in line with the established 

deadlines for the fall and spring deliverables as guided by the 2-year Assessment Cycle Schedule and the 

Annual Curriculum Review Cycle Schedule published by the Office of Assessment, Institutional 

Effectiveness & Research. With the integration of assessment and curriculum schedules and deliverables, 

                                                           
3 Business & Finance Division changed to Finance & Administration Division. The Administrative Services Division was removed from the 

organizational chart.  Changes were effective fall 2010. 
4 TracDat data entry for the President/CEO began in AY04-05. The President is assessed every other year. TracDat data entry follows the two-
year assessment schedule. Effective fall 2010, the President/CEO units include Communications & Promotions, Planning & Development, 

Development & Alumni Relations, and Facilities. 
5 TracDat data entry began in AY04-05. Units are assessed every other year. 
6 Data Collection Status due date was changed by CCA from March 14, 2011 to October 10, 2011. Group A is not included in the commitment 

count (there are 20 programs under Group A). 


